Netherthorpe Primary School Promoting Positive Behaviour
Policy, reviewed and updated September 2016
This policy should be read alongside our Learning and Teaching, Anti-Bullying and Physical
Restraint Policies.
Learning is an exciting journey, one of discovery and adventure...
Walking through the door you will be met by a sea of friendly, smiling, eager faces that
tell you learning here is exciting and lots of fun. We are all ready, willing and
committed to achieving our very best, through the inclusive, practical and stimulating
opportunities created especially for us. We are confident problem solvers who love a
challenge; we know that learning involves taking risks and making mistakes. We have
the highest expectations and respect for ourselves and others. Our vitality for learning
extends beyond the school day and the school gates.
Our school community is a wonderful mix of people from all over the world. We have
many different interests and talents that we love to celebrate and share with one
another. We are safe, healthy and happy in a learning environment that nurtures,
supports and empowers. Every member of our school community is valued: we all
have a choice and a voice. The road to lifelong learning begins here!
We are proud to belong to Netherthorpe Primary School…where everyone has a
chance to shine.

Aims
We strive to create this ethos by:
 Creating a caring atmosphere in which teaching and learning can take place in a safe
and happy atmospehere.
 Using consistent whole school, behaviour management strategies.
 Creating and sustaining a high quality school environment.
 Being excellent role models in our own relationships with children, parents and staff by
demonstrating considerate, caring responses.
 Working with parents to share our behaviour strategies.
 Encouraging children to make good choices and take increasing responsibility for their
own self-discipline.
 Consulting children on classroom promises.
 Teaching our children strategies to manage behaviours which distract them from
learning.
 Providing additional social and emotional learning opportunities for vulnerable pupils
who may display behavioural difficulties.
 Monitoring rates and patterns of inappropriate behaviour.
 Embed the principles of SAFE (Secure Attachment Focused Environment) across
school to support the development of positive relationships of all children with staff and
with one another.

Whole School Strategies
Golden Rules
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These were negotiated with children and parents and underpin our efforts to create a
respectful, safe and thriving learning community. They are:
We always try hard with our learning.
We respect each other and ourselves.
We use kind words and listen when others are speaking.
We look after our school.
We move around school safely.
These rules have been adapted for use in EYFS and can be found in Appendix 1 at the end
of this policy.

Valuing Positive Behaviour
All staff in school strive to promote an ethos of praise and affirmation. We ‘catch’ children
behaving well and acknowledge and praise positive behaviour.

Netherthorpe Voice
At the beginning of the academic year each child/time of entry to school is allocated a place
in once of six teams which s/he will remain in for the school year. These teams are vertically
grouped (i.e. contain a mixture of children from Y1 to Y3 or Y4 to Y6) and meet approximately
three times each term. Each teacher leads a vertically mixed group and discusses aspects of
SEAL that have been introduced during weekly assemblies and/or topics of local, national or
global importance that may impact the lives of our children, such as raising money for
identified charities; responding to national/international emergencies. From this year we will
also be actively promoting ways to have a healthy mind using resources from the CAMHS
pilot project.

BlueTokens
Blue tokens are awarded for demonstrating positive attitudes towards learning based on
Learning Muscles (Shirley Clarke). When a child is awarded blue token, this is recorded on a
weekly chart that is divided into Netherthorpe Voice teams (i.e. six teams). The actual tokens
awarded are posted into perspex boxes (similar to in supermarkets) and the team with the
most tokens over a half term are rewarded with an additional playtime, visit to the Ponderosa,
or similar reward. As a recognition of actively using Learning Muscles, children are awarded
certificates for earning 10, 20 or 30 blue tokens and are given a certificate in assembly. Each
child’s picture is put on display in the hall.

Green Cards
Green Cards are given to children for demonstrating positive behaviour in and around school.
They can be given at any time and are aimed at accentuating positive behaviour and
encouraging children to be good role models to others across the school. A class record
showing how many green cards each child has earned will be displayed in each classroom.
When a child has earned 10 green cards they will be given a Bronze certificate in assembly;
20 green cards equates to a Silver certificate and 30 to a Gold certificate. Additionally, photos
of children who have been awarded these certificates will be displayed prominently for
children and parents to see: this is similar to the Blue tokens display.

Class Reward Systems
At the beginning of the school year practitioners revisit and display positively phrased
classroom rules with the children. These rules are negotiated within individual classes to
reflect the needs of the class group and to reinforce the Golden Rules. The classroom rules
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are centred on co-operation, respect for people and the environment, keeping safe, and
being good learners. Staff use verbal praise, written comments and lots of smiles to
recognise good behaviour. They may also employ strategies such as wall charts or marble
jars, etc. Additionally, stickers or stamps may be used to support the behaviour development
of the youngest children in school.

Weekly Shine Awards
One child per class is awarded a Shine Award each week which is presented to him/her
during assembly. The focus for the award is achievement in learning. Over the course of the
year each child should be considered for an award with class teachers keeping an overview
of which children have already received awards. Children are encouraged to know why they
have been awarded shine awards and are asked to discuss their achievements. The focus of
Shine Awards links to use of Learning Muscles or promoting good behaviour across school.
Parents are invited to these assemblies.

PSHE/SEAL and P4C
PSHE (including aspects of SEAL) and P4C sessions are core parts of our behaviour
management. During PSHE, P4C lessons and Netherthorpe Voice meetings children and
adults learn about the link between feelings, thoughts and behaviours. We teach our children
calming down strategies and how to recognise, name and manage the powerful feelings that
can sometimes overwhelm them and lead to behaviours that impede learning.

High Quality Teaching
All practitioners encourage good behaviour by using clear verbal and non-verbal
communication so that all children are able to understand instructions and explanations. We
use visual cues and Makaton to promote good behaviour (eg ‘Good Sitting’ and ‘Lining Up’
Communication in Print prompts).

Curriculum
Our curriculum is underpinned by Social and Emotional Aspects of Learning. This ensures
that all curriculum experiences focus on good learning and behaviour. In every learning
session adults and staff will celebrate good behaviour and learning. School has identified six
strands of PSHE that it believes are central to the aims and ethos of the school and is in the
process of developing appropriate resources to support the explicit teaching of these strands
(see PSHE policy for further detail).

Physical Environment
We show our children that we value and care for them by taking pride in our physical
environment. We care for and manage our buildings and resources to the best of our
abilities, including the playground and dining hall. We present our children with quality
resources and display and celebrate their work with care.

Assembly and Other Quiet times
Our assemblies are a forum for supporting our PSHE work and a time to promote and
celebrate understanding, tolerance and an interest in the beliefs and culture of the whole
community. We expect our children to walk quietly into assembly and to sit calmly and to
leave quietly. Assemblies are not passive. We encourage our children to listen, reflect, sing
and to take turns in showing and explaining their ideas and work.

Busy Times
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We all walk calmly and use indoor voices when moving about inside school. When moving
around school, lining up for dinner and during tidy up times we teach our children to keep to
their own personal space and to take turns and show respect for one another.

Play Times
Duty staff and ‘Peer Mentors’ work together to ensure that all children enjoy a happy and safe
playtime. The playground is zoned so that children are able to play football, basketball and
other physical games or enjoy a quieter time in the story area. At the end of playtime the duty
staff or welfare supervisors blow the whistle to signal that the children should stop and wait to
be asked to line up. We expect our children to walk to their class lines and wait quietly for
their class teacher to lead them into the building.

Lunch Times
Our Foundation children eat their lunch in the hall before the older children. We allow
children to sit with their friends so that the dining experience is a positive social time. Our
Midday Supervisors encourage the children to be well mannered and praise them
accordingly. Class teachers and Midday Supervisors identify and monitor children who need
support to enjoy safe and enjoyable social times at lunchtimes or who find it difficult to eat
their lunch. Midday Supervisors have regular meetings with a member of the SLT to discuss
behaviour management. We have a Play Pod in the main playground that is used by children
from Y2 to Y6. Children are encouraged to play co-operatively and creatively. Due to the
small size of the playground, we also make use of the Sports Hall and the Ponderosa,
whenever possible, to enable the children to have as much room to run and play as possible.

Managing Inappropriate Behaviour
All staff exercise flexibility in order to meet individual need. Where possible, we keep to
planned routines and manage situations to avoid creating stress for our children. We use
visual timetables to reinforce the sense of a planned calm day and also to highlight any
planned changes to the usual routines. When managing inappropriate behaviour or resolving
conflict, our staff speak in a measured, calm voice and express sadness and disappointment
at the behaviour rather than at the child. Wherever possible, we reference the whole school
Golden rules. This reinforces consistency and helps the child to be responsible for their
behaviour. At Netherthorpe we see the emotional health and well-being of our children as of
paramount importance. We inform, consult and discuss strategies with parents when there
are persistent inappropriate behaviour incidents involving their child.

Red Cards
As well as promoting positive behaviour, red cards are used as a sanction system.
If children break one of the Golden Rules, they are given a verbal warning. If they repeat the
behaviour or are at risk of getting a red card unless there is a change in behaviour, they are
sent to speak with the headteacher or deputy headteacher. As a result of the conversation, a
decision will be made as to whether a red card will be given. We discuss the behaviour and
consequences with parents at the earliest possible point – usually at the end of the school
day – in an effort to involve parents and ‘nip unacceptable behaviour in the bud’.
If a red card is given, the child/children spend time at lunchtime and playtime discussing why
they were given a red card with the headteacher or deputy headteacher. The child answers
questions on a Behaviour Incident Form (this has replaced the ABC form). There are three
basic questions:
 What happened?
 How were you feeling?
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What would you do differently next time?

The aims of this are to help the child to understand why they behaved in the way they did so
that they can actively try to control and alter their behaviour and also to identify any patterns
in behaviour that might require additional support.
If a child receives three or more red cards in a short period of time, or if any behavioural
incident is severe enough, the child may be placed on a behaviour report. This is decided by
the headteacher. The length of this is also determined by the headteacher. Parents are
requested to attend weekly review meetings with the headteacher, class teacher and child for
any child on a behaviour report in order to support sustained improvement of behaviour at
school.

Behaviour Incident File
A signed, dated written record of any incident requiring a red card is completed by the
headteacher or deputy headteacher as soon as possible after the event using the school’s
Behaviour Incident Form. If the child is old enough, he or she completes the form with
support from the headteacher or deputy headteacher. Records are kept in the Behaviour
Incident File which is kept in the headteacher’s room. It is used to record the details of
serious incidents of inappropriate behaviour. Behaviour Incident form information is also
recorded onto SIMs and is regularly analysed to determine any patterns of behaviour and to
review behaviour management. Information about children with red cards and other incidents
also feeds into Inclusion meetings.

Helping Vulnerable Children
Each class has an ECM book in which any concerns or incidents are recorded and monitored
regularly by the SMT. However, any concerns should be shared as soon as possible – the
school encourages early identification and discussion of behaviour.
We provide nurture time in small groups for children who have behavioural difficulties. This is
carried out by our Learning Mentor. This small group time enables us to reinforce our clear
systems and structures and our clear expectations about behaviour. It enables the children
to practise their calming down tricks and social skills in a smaller group.

Monitoring
Classroom teachers monitor and record frequent and severe inappropriate behaviour within
their classes. School uses Behaviour Incident forms to record when a red card is given.
These forms are monitored for frequency and to look for patterns or triggers. Teachers have
half termly pupil progress meetings with the headteacher and Leadership Team where
behaviour is discussed along with learning and progress. The data from the class behaviour
records is transferred to a whole school record so that behaviour needs within specific groups
and for individuals can be identified, discussed and planned for. Class teachers also record
concerns about behaviour on ECM checklists. These are monitored by the Inclusion team
each month. The headteacher reports the number of bullying incidents to Governors every
term and reports annually to the LEA.

Bullying
We believe and teach that bullying is always wrong. Bullying is targeted, persistent behaviour
which hurts, threatens or intimidates others. We encourage our children to tell an adult if they
or others are being bullied. (See Anti-Bullying Policy)
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Health and Safety
If a child leaves the school site without permission at any time during the school day,
members of staff will not follow the child off site. They will inform the headteacher and the
office staff immediately and parents/carers will be informed. If this is not possible, then the
police will be informed that a child is missing. If appropriate, Social Care will also be informed
as appropriate.

Positive Handling Plans
Children with ongoing behaviour difficulties in school will have a positive behaviour plan
written for them. This plan details the child’s behaviours during a crisis situation and includes
ways in which they can be de-escalated. A positive handling plan is a working document; it
will be shared with all members of staff working with the child and added to where necessary.
Please see Physical Restraint policy.

Exclusions
Fixed term exclusions
A decision to exclude a pupil is taken only in response to breaches of the school’s behaviour
policy, including persistent disruptive behaviour, where these are not serious enough to
warrant permanent exclusion and lesser sanctions such as detention are considered
inappropriate. Individual fixed period exclusions are for the shortest time necessary, bearing
in mind that exclusions of more than a day or two make it more difficult for the pupil to
reintegrate into school afterwards. Ofsted inspection evidence suggests that 1–3 days are
often long enough to secure the benefits of exclusion without adverse educational
consequences. Where it is clear that fixed period exclusions are not being effective in
deterring poor behaviour, for example if they are being repeatedly imposed on a pupil in
response to the same behaviour, head/teachers in charge should consider alternative
strategies for addressing that behaviour.
Only the headteacher or, in the long-term absence of the headteacher, the acting
headteacher/teacher in charge can exclude a pupil.
Permanent Exclusions
A decision to exclude a pupil permanently should be taken only:
a) in response to serious breaches of the school’s behaviour policy; and
b) if allowing the pupil to remain in school would seriously harm the education or
welfare of the pupil or others in the school.
A decision to exclude a child permanently is a serious one and should only be taken where
the basic facts have been clearly established on the balance of probabilities. It will usually be
the final step in a process for dealing with disciplinary offences following a wide range of
other strategies which have been tried without success. It is an acknowledgement by the
school that it has exhausted all available strategies for dealing with the child and should
normally be used as a last resort.
There will, however, be exceptional circumstances where, in the headteacher’s/teacher in
charge’s judgment, it is appropriate to permanently exclude a child.
For a first or ‘one off’ offence. These might include:
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a) serious actual or threatened violence against another pupil or a member of staff;
b) sexual abuse or assault;
c) supplying an illegal drug; or
d) carrying an offensive weapon.
Written: Sept 2011
Discussed by Staff: Sept 2011. Reviewed annually and
introduced at induction.
Consulted with Parents: November 2011
Approved by Governors: October 2016
Latest review and revision: September 2016

Appendix 1: EYFS Behaviour Policy/Information
In the Netherthorpe Primary Foundation Stage, we are committed to establishing a learning
environment that promotes positive behaviour and relationships where children treat each
other with care and respect. We have an inclusive setting that supports all children as they
take increasing responsibility for themselves and their actions, and consider the welfare and
wellbeing of others.
Aims
To maintain a behaviour policy supported and followed by parents, teachers and children,
based on a sense of community and shared values.
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By applying positive policies, we aim:


To create a caring atmosphere in which teaching and learning can take place in a safe
and happy environment.



To teach, through the Early Years Foundation Stage, positive values and attitudes as
well as knowledge and skills. (This will promote responsible behaviour, encourage
self-discipline and encourage in children a respect for themselves, for other people
and for property.)



To encourage good behaviour, rather than to simply punish bad behaviour, by
providing a range of rewards for the children.



To make clear to children the distinction between minor and more serious
misbehaviour and the sanction that will follow.



To treat problems when they occur in a caring and sympathetic manner in the hope of
achieving an improvement in behaviour.



To encourage collaborative and co-operative behaviour between and across
Foundation and the whole school.



To embed the principles of SAFE (Secure attachment Focused environment) to
support the development of positive relationships of all children with staff and with one
another.

Our Practice


We organise the learning environment so that it has a positive impact on behaviour in
terms of space, access and choice of activities.



We take a positive and consistent approach towards managing children’s behaviour.



We handle issues of behaviour in ways appropriate to the child’s stage of development
and level of understanding. This may be ‘time out’ of the immediate situation with
support or comforting.



We explain to children when behaviour has not been acceptable and discuss their
behaviour when the child is in an appropriate state to listen and understand, i.e. not at
a time of emotional crisis.



We encourage and model appropriate behaviour in all interactions with children and
staff and show that good behaviour is valued.
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We explicitly teach childnre to name a wide range of emotions and encourage children
to identify the emotions they experience through PSHE lessons.



We encourage children to be aware of EYFS routines and procedures.



We establish clear expectations and boundaries for behaviour, appropriate to the
children’s level of understanding.



We record all significant incidents relating to behaviour in a behaviour file. We record
incidents in the incident book and inform parents/carers of the incident.



We keep parents informed and involved about their child’s behaviour from the outset.



We deal with negative behaviour at the earliest opportunity.

How we encourage positive behaviour
• If appropriate, we refocus the child’s attention on another activity and then praise
immediately.
• We focus on activities and routines that encourage sharing, negotiation and cooperation.
• We encourage responsibility in caring for others, animals and the environment (helping with
tidying/watering plants/setting out activities/handing out drinks, snacks and equipment).
• We encourage positive behaviour through play and learning activities (circle
time/stories/role-play/puppets).
• We model appropriate behaviours in different contexts and set good examples.
• We consult with the children to draw up rules for behaviour within our setting and involve
parents in establishing rules for appropriate behaviour and our Golden Rules are simple and
child friendly. He children are praised for following the golden rules.

• We demonstrate that the child is still valued even if his/her behaviour is unacceptable.
• We encourage the children to express openly their feelings/likes and dislikes
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We use praise specifically related to the children’s actions or behaviours – this
includes verbal praise, the use of individual stickers and a whole class reward adding
pegs to our class sunshine. When the class sunshine is full of pegs the children are
allowed to choose a reward from the chart.

• We help the children to understand the consequences and effects of their behaviour on
others. Post incident support is completed by staff when necessary (when golden rules are
repeatedly broken or one off incidents occur) and focus around the following three questions:
1. What happened?
2. How did it make you feel?
3. What could you do next time?


The above questions are sometimes used collaboratively to help them resolve conflicts
with each other.



We have a strong pastoral element to our work in class and staff continually reinforce
the rules during the school day.



The first set of PSED sessions taught focus around the golden rules.



One assembly a week (Tuesday) will explore the characteristics of learning with the
children.



We ‘catch’ children demonstrating positive behaviour and acknowledge and praise this
behaviour.



We acknowledge how children are feeling without adding judgments and before trying
to ‘solve’ difficulties.

We support the development of trust with children by mirroring behaviour and becoming
attuned to children, as appropriate, at times when the child is calm and happy. This supports
building a positive relationship that will benefit the child at times of emotional crisis or
difficulty.
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